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Preface

This code of conduct was originally developed i88 % implement Commissioner’'s Regulations New
Part 100. In accordance with those regulationsethave been annual reviews and substantial rexgsio
in the DistrictPolicy. SchoolConductandDiscipline The Safe Schools Against Violence in Education
Act (Project SAVE) was signed into the New Yorkt8teaw on July 24, 2000.

This code of conduct is one part of the componehBroject SAVE The most recent revision of this
Policy was approved by the Board of Education arelid, 2011.

The District does not discriminate on the basigacg, religion, color, national origin, sex, didapiand
age, in the admission of students, in any of ilgpams or activities and in its employment prastice

Inquiries concerning the application of this polay non-discrimination, or complaints of discrintiog
under any of the above referenced bases, may éetelirto the individuals designated to coordinage t
District’s efforts to comply with and carry out itssponsibilities under Title IX, Section 504/thBA,
and the Age Discrimination Act, which prohibit disgination on the bases of sex, disability, and, age
respectively: Assistant Superintendent for HumasdReces, 1500 Colvin Boulevard, Buffalo,

New York 14223, 874-8400, Ext. 5335 when the situainvolves employees of the district: or
Director of Student Services, 1500 Colvin Bouley&dffalo, New York, 14223, 874-8400, Ext. 5321
when the situation involves students in the distric




I ntroduction

The Board of Education (“board”) is committed t@yiding a safe and orderly school environment
where students may receive and district personaglaeliver quality educational services without
disruption or interference. Responsible behawostindents, teachers, other district personnegrar
and other visitors is essential to achieving tloalg

The district has a long-standing set of expectatfon conduct on school property and at schooltfons.
These expectations are based on the principleiwibfyc mutual respect, citizenship, charactetetance,
honesty and integrity.

The board recognizes the need to clearly defingetle&pectations for acceptable conduct on schopkpty,
to identify the possible consequences of unacceptaimduct and to ensure that discipline, when s&ay,
is administered promptly and fairly. To this etite board adopts this code of conduct (“code”).

The board expects any supplementary building cotlesnduct to be consistent with this district cadéoth
letter and intent. Though the board recognizdem@ihces unique to age levels and student neesls, th
emphasize the importance of consistency and comiityoa a district-wide basis.

A school is a miniature society. Just as any $pcegjuires laws, rules are needed to enable abscho
to function appropriately. Our district has eststiéd rules for three primary purposes:

To assure a positive climate conducive to theniegrprocess;
To give each person in our school-community ptodecand freedom with responsibility; and
To assist each student in the development oftsetiipline.
Our community believes that, in any educationatesys expectations of students from both an academic

and behavioral viewpoint should be clearly outlindtds important that all members of our school
community:

show respect for others whether they be studeatsnfs, school personnel, or visitors;

- have an awareness and understanding of their actioththe consequences;

- be accountable for their actions;

- be responsible for the proper use of school fadljtequipment and instructional materials; and

- contribute toward the maintenance of a safe enment.



Actions in school should be guided by respect asgaonsibility. Actions that impede student prograsd
the educational process will not be tolerated.

Any actions or circumstances that degrade any peesty violence or threats of violence of any natane
not acceptable.

Respect and responsibility by everyone will helpntaan a positive learning environment and an agipteon
of each individual in that environment.

The conduct code will apply; within the school sgjt at school-sponsored events outside the bgjédamd/or
district, as part of transportation service. Usletherwise indicated it applies to all studenthps| personnel,
parents and other visitors when on school propart any school-related function. The Districcateserves
the right to impose discipline for acts which cas$e a violation of this code, but which occur side of
school property or a school-related function, drthis a sufficient nexus between the conduct bedistrict
to warrant the imposition of discipline.
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Definitions
For purposes of this code, unless otherwise inglibahe following definitions apply:

“Disruptive student” means an elementary or seconstaident under the age of 21 who is disruptivehef
educational process or substantially interfereh e teacher’s authority over the classroom orsampol
employee’s authority on school property.

“Parent” means parent, guardian or person in pareglation to a student.

“Plagiarism” is the use or close imitation of tie@$uage and ideas of another author and reprasenththem
as one’s own original work. This includes copyfram electronic sources (from the Internet), evetinwinor
alterations.

“School property” means in or within any buildirsgructure, athletic playing field, playground, packlot or
land contained within the real property boundang lof a public elementary or secondary school naauroy
other property owned, leased or used by the Distifoon a school bus, as defined in Vehicle araffitrLaw
8142, or any other vehicle used by the Districtdfaygrams or activities.

“School function” means any school-sponsored eweactivity, including but not limited to extra-eigular
and athletic events.

“Violent student” means a student under the ag&laitho, on school property or at a school function:

1. commits an act of violence upon a school emploge#reatens or attempts to do so;

2. commits an act of violence upon another studeangrother person lawfully on school property or
at the school function, or threatens or attemptiotso;

3. possesses a Weapon;

4. displays a Weapon, or displays in a threatening wiagt appears to be a Weapon;

5. threatens, attempts to use and/or uses a Weapon;

6. threatens harm to a person or property;

7. knowingly and intentionally damages or destroyspéesonal property of a person; or

8. knowingly and intentionally damages or destroyosthistrict property.

“Weapon” means a firearm as defined in 18 USC §82purposes of the Gun-Free Schools Act (A copthef
full definition of “firearm” under 18 USC § 921 &yvailable upon written request directed to therizisClerk).
It also means any other gun, BB gun, pistol, reeglghotgun, rifle, machine gun, disguised gungdagirk,
razor, stiletto, knife, switchblade knife, gravikyife, brass knuckles, sling shot, metal knuckldgerbox cutter,
cane sword, electronic dart gun, Kung Fu star tedaic stun gun, pepper spray or other noxiousyspra
explosive or incendiary bomb, or other device,rinsient, material or substance that can cause @iysjary
or death when used to cause or in an effort toecphgsical injury or death. Other applicable Fatland State
laws in the administration of this paragraph atectin Board of Education Policy #7360.
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A. Students

Rights

Rights and Responsibilities of Essential Partners

The rights of all students are protected by thete¢hStates Constitution, the Constitution of New
York State, laws promulgated by the federal antesgavernments, the regulations of the Board of
Regents and the regulations and policies of therad Education of the Kenmore-Town of
Tonawanda school, as well as decisions of fedaktate courts.

In addition, there are rights that have to do withorderly educational process.

In almost all €ase

these rights are not absolute and in some casgs$rhg be thought of as privilege-rights:

1.

2.

B

Responsibilities

Take part in all district programs and activitiegially regardless or race, color,
creed, national origin, religion, gender, sexuamtation or disability;

Present their version of the relevant events toaicghersonnel authorized to
impose a disciplinary penalty prior to the impasitof a penalty;

Have access to school rules and, upon requesiyveeaa explanation of those
rules from school personnel; and

Be provided due process rights as requirecy |

The right to a public education carries with it lesponsibility to pursue that education in confiboym
with reasonable and established educational piewip

1.

2.
3.

4.

5.

6.

9.

Contribute to maintaining a safe and orderly sclenironment that is conducive
to learning and to show respect to other persodpavperty;

Inform appropriate personnel of a dangerous sinati

Be familiar with and abide by all district policiesiles and regulations dealing
with student conduct;

Attend school every day unless they are legallyus&d and be in class on time
and prepared to learn;

Work to the best of their ability in all academiedaextracurricular pursuits and
strive toward their highest level of achievement;

React to direction given by teachers, administeagord other school personnel in
a respectful, positive manner;

7. Work to develop mechanisms to control their anger;
8.

Ask questions when they do not understand;
Seek help in solving problems that might lead &zighline;

10. Dress appropriately for school and school functions
11. Accept responsibility for their actions; and
12.Conduct themselves in a positive manner as repiasas of the district when

participating in or attending school-sponsored aodrricular events and to hold
themselves to the highest standards of conductedean and sportsmanship.



Essential Partners(cont.)
B. Parents

All parents are expected to:

1. Recognize that the education of their child is iatjoesponsibility of parents and the school
community;

2. Send their children to school ready to particizatd learn;

3. Ensure their children attend school regularly andime and do not condone illegal absences;

4. Support the student dress code;

5. Help their children understand that in a democraticiety appropriate rules are required to
maintain a safe, orderly environment;

6. Know school rules and help their children underdtdnem;

7. Convey to their children a supportive attitude toiveducation and the school district;

8. Participate in the school activities;

9. Build good relationships with teachers, other pta@amd their children’s friends;

10. Help their children deal effectively with peer peaee;

11.Inform school officials of changes in the home &iion that may affect student conduct or
performance; and

12.Provide a place for study and ensure homework asggts are completed.

C. Teachers

All district teachers are expected to:
1. Maintain a climate of mutual respect and dignityickhwill strengthen students’ self-concept
and promote confidence to learn;
Know their subject matter and how to teach it;
Reflect concern for student achievement;
Know school policies and rules, and enforce them fair and consistent manner;
Communicate to students and parents:
a. Course objectives and requirements
b. Marking/grading procedures
c. Assignment deadlines
d. Expectations for students; and
6. Communicate with students, parents and other stafficerning students’ growth,
achievement and overall performance.

akrown

D. Counselors

All district counselors are expected to:

1. Assist students in coping with peer pressure andrgmg personal, social and emotional
problems;

2. Initiate teacher/student/counselor conferences apdrent/teacher/student/counselor
conferences, as necessary, as a way to resolveeprab

3. Regularly review with students their educationalgoess and career plans;

4. Provide information to assist students with captenning; and



5.

Encourage students to benefit from the curriculumeh @xtracurricular programs.

E. Support Staff

All support staff are expected to:

PwnhE

Assist in the maintenance of a climate of mutuspeet and dignity;

Demonstrate an interest in the educational process;

Assist each department to contribute in its uniyag toward the educational process; and
Know the school policies and rules and help enftineen in a fair and consistent manner.

F. Administrators

All district administrators and supervisors arpented to:

1.

2.

3.

Promote a safe, orderly and stimulating school renment, supporting active teaching and
learning;

Ensure that students and staff have the opportunitgommunicate regularly with the
administrators and approach the principal for reslid grievances;

Evaluate on a regular basis all instructional paogg;

Support the development of and student participatioappropriate extracurricular activities;
and

Be responsible for enforcing the code of condua ansuring that all cases are resolved
promptly and fairly.

G. Superintendent

The Superintendent is expected to:

1.

2.

3.
4.

Promote a safe, orderly and stimulating school renment that supports teaching and
learning;

Inform and review with district administrators tpelicies of the board of education and state
and federal laws relating to school operationsraadagement;

Inform the board about procedures relating to studescipline; and

Work to create instructional programs that minimgeblems of misconduct and are

sensitive to student and teacher needs.

H. Board of Education

The Board is expected to:

1.

2.

3.

Collaborate with student, teacher, administratorgd @arent organizations, school safety
personnel and other school personnel to developde ©f conduct that clearly defines
expectations for the conduct of students, dispEtsonnel and visitors on school property
and at school functions;

Adopt and review at least annually the districtade of conduct to evaluate the code’s
effectiveness and the fairness and consistendg ahplementation; and

Lead by example by conducting board meetings inraddepsional, respectful, courteous
manner.



Student Appearance Code

Students and parents have the primary respongilfdit compliance with acceptable standards for
student dress and appearance, and therefore wil gioper attention to personal cleanliness and
appropriate dress for school and all school relat#ivities. Teachers, administrators, and othetrigt
personnel will exemplify and reinforce acceptabless standards and assist students in developing an
understanding of the standards for appropriateappee as stated in the Student Appearance Code.

The following standards support a safe and posi@aening environment, while minimizing distractgon

in the school setting. Established by a represieeta@bmmittee of students, parents, teachers, stippo
staff, and administrators they apply to all Kenmdmawanda UFSD students independent of age,
grade level, or location.

» Any article depicting language, images, or thertied denigrate others on account of race, color,
religion, creed, national origin, gender, sexua&mtation, or disability is prohibited.

* Any article that advertises, displays, or repnesehemes related to alcohol, drugs; illegal, alays
suggestive, or controversial messages; or gantpceetivities are prohibited.

» Any article that poses (or may pose) a threah&health, safety, and wellbeing of others (ineigd
but not limited to decorative chains, wallet chastsidded bracelets, belts, and/or jewelry) is itvitdd.
 Hats or headgear of any kind (with the exceptibhair bands and apparel for religious observance
medically required apparel) are prohibited.

» See-through and strapless garments are not teobe Modest tanks are appropriate as long as the
chest area is covered from the top of the armpirdaViidriffs are to be covered. Exposure of skin
between the bottom of the shirt and the top of panprohibited.

 Pants, shorts and skirts must be designed todsa at waist level, and are to be worn as designed.
Undergarments must not be visible, and no visibiging, symbols, and/or emblems are to appear on
the back-side.

* Pants, shorts, and skirts must be of a modegthdmneference finger length — hands fully extended
sides).

* Appropriate soled footwear that does not posafetys hazard must be worn at all times.

* Sleepwear of any kind (including but not limitedpajamas, pajama pants, bathrobes, and slipisers)
prohibited.

 Form fitting/Spandex type clothing (as a primkayer) is prohibited.

* Outdoor attire (including but not limited to hat®ats, jackets, parkas, gloves, and scarvesi i®rbe
worn in school, and will remain in a student’s leckluring the school day.

» Backpacks and gym bags will remain in a studdotg&er during the school day.

Students in violation of the Student AppearanceeCad the discretion of school officials, will be
required to cover, remove, or modify any inappratariarticle, and if necessary or practical, replace
with an acceptable article. The determination asttether or not a student is in violation of anytjpm

of this code will be at the sole discretion of Huily administration. Refusal to comply with theuegts

of school officials, and/or repeated Student Appeee Code violations may result in disciplinary
action, up to and including out of school suspemsio



Electronic Communication Device Code

Students are prohibited from displaying, usinghaving on or in an operational mode, any paging
device, mobile telephone, cellular telephone, lagminter or pen, or any other type of
telecommunications, multi-media or imaging deviegimy regular school hours, except as expressly
permitted in connection with a class assignmentrdess specifically authorized by a school official
While students are permitted to possess such dedeeng the school day, they are prohibited from
using them in any manner that interferes with sadisruptive of, the educational process or invddes
privacy of students, employees, volunteers, ortasisi Violation of this prohibition will result in
temporary confiscation and/or possible inspectibthe device or other disciplinary action as owtin

in the Student Conduct Code.



Student Conduct Code

The board of education expects all students to wcnhemselves in an appropriate and civil manner,
with proper regard for the rights and welfare dfeststudents, district personnel and other memtfers
the school community, and for the care of schoalifees and equipment.

The best discipline is self-imposed, and studentstrdearn to assume and accept responsibilityhiair t
own behavior, as well as the consequences of thisibehavior. District personnel who interact with
students are expected to use disciplinary actidg whmen necessary and to place emphasis on the
students’ ability to grow in self-discipline.

The board recognizes the need to make its expewesator student conduct while on school property or
engaged in a school function specific and cleahe fiules of conduct listed below are intended to do
that and focus on safety and respect for the rightsproperty of others. Students who will notetc
responsibility for their own behavior and who vigldhese school rules will be required to acceet th
penalties for their conduct.

Students may be subject to disciplinary actiontaand including suspension from school, when, on
School Property or in relation to a School Functibey:

A. Engage in conduct that is disorderly. Examplegigdrderlyconduct include:

1. Running in hallways;

2. Making unreasonable noise;

3. Using language or gestures that are profane, lewldar or abusive;

4. Obstructing vehicular or pedestrian traffic;

5. Violation of traffic laws and regulations;

6. Engaging in any willful act which disrupts the na@inoperation of the
school community;

7. Trespassing. Students are not permitted in angaddbuilding, other than
the one they regularly attend, without permissiamf the administrator in
charge of the building; nor in any facility withia building that is
unattended;

8. Loitering;

9. Computer/electronic communications misuse, inclgdamy unauthorized

use of computers, software, or internet/intranecoant; accessing
inappropriate websites; or any other violationt district's acceptable use
policy; and

10. Unauthorized use of personal electronic devicegeaent (i.e., cell phones
MP3 devices, and other personal electronic gamawicds deemed
inappropriate by the administration).

B. Engage in conduct that is insubordinate. Exampi@ssubordinateonduct include:
1. Failing to comply with the reasonable directions tefichers, school
administrators or other school employees in chafggudents or otherwise
demonstrating disrespect;



2.
3.

Leaving school without permission;
Skipping detention; and

4. Truancy from class, school, scheduled activitiegxeused absences.

C. Engage in conduct that is disruptive. Examplegisfuptiveconduct include:

1.

2.

3.

Failing to comply with the reasonable directions tefichers, school
administrators or other school personnel in chafggudents;

Substantially interferes with the educational psscand/or the authority of
any responsible staff member; and

Repeatedly violates school rules.

D. Engage in conduct that is violent or threateniigxamples of violenbr threatening
conduct include:

1.

No o

8.

Committing an act of violence (such as hitting, kkig, punching, and
scratching) upon a teacher, administrator or otbehvool employee or
attempting or threatening to do so;

Committing an act of violence (such as hitting, kkig, punching, and
scratching) upon another student or any other peososchool property or
attempting or threatening to do so;

Possessing a Weapon. Authorized law enforcemditiaté are the only
persons permitted to have a Weapon in their possesghile on school
property or at a school function;

Displaying a Weapon, or displaying in a threatemmanner what appears to
be a Weapon;

Threatening to use, attempting to use and/or usirygWWeapon;
Threatening harm to self or others;

Intentionally damaging or destroying the personapprty of a student,
teacher, administrator, other district employeeany person lawfully on
school property, including graffiti or arson; and

Intentionally damaging or destroying school distpmoperty.

E. Engage in any conduct that endangées safety, morals, health or welfare of others.
Examples of such conduct include:

1.
2.

Lying to school personnel;

Stealing the property of other students, schodguerel or any other person
lawfully on school property or attending a schagidtion, or attempting to

do so;

Defamation, which includes making false or unpegigd statements or
representations about an individual or identifiagpleup of individuals that

harm the reputation of the person or the identi@ayoup. This can include
posting or publishing video recordings, audio reangs or pictures (written

material, cell phones, Internet, YouTube, etc.);

Discrimination, which includes the use of racepcotreed, national origin,

religion, gender, sexual orientation or disabilag a basis for treating
another in a negative manner;



5. Harassment, which includes an action or statenoert,pattern of actions or
statements, directed at an identifiable individuwagroup which are intended
to be or which a reasonable person would perceweridiculing or
demeaning, including but not limited to all formEharassment prohibited
in the District's anti-harassment policy, whichimcorporated as a part of
this Code of Conduct;

6. Intimidation, which includes engaging in actionsstatements that put an
individual in fear of bodily harm;

7. Teasing and bullying that is ridiculing or demeanor causes discomfort
of the recipient. This would include a communicati(verbal, written
electronic or graphic) an/or physical conduct base@n individual's actual
or perceived race, color, religion, national orjgaolitical affiliation, sexual
orientation, sex, age, marital or veteran statudjsability;

8. “Internet bullying” (also referred to as “cyberbufig”) including the use of
instant messaging, e-mail, Web sites, chat room$ text messaging, when
such use interferes with the operation of the sthmoinfringes upon the
general health, safety and welfare of studentsnpleyees;

9. Hazing, which includes any intentional or reckless directed against
another for the purpose of initiation into, affiiieg with or maintaining
membership in any school sponsored activity, ogiin, club or team;

10. Selling, using or possessing obscene material,

11.Using vulgar or abusive language, cursing or sweari

12.Possessing tobacco, tobacco products, and assbcigéeaphernalia
including, but not limited to, lighters and matches

13.Possessing, consuming, selling, distributing or harging alcoholic
beverages or illegal substances (and associateaplpamnalia), or being
under the influence of either. “lllegal substariceslude, but are not
limited to inhalants, marijuana, cocaine, LSD, P@mphetamines, heroin,
steroids, look-alike drugs, and any substances ammymreferred to as
“designer drugs”;

14.Inappropriately using, possessing, or sharing pigsen and/or over-the-
counter drugs;

15.Gambling;

16.Indecent exposure, that is, exposure to sight @fptiivate parts of the body
in a lewd or indecent manner;

17.Initiating a report, warning or threat of fire other catastrophe (including
but not limited to a bomb threat or a threat ofnmdrom a chemical or
biological substance) without valid cause, misus81d, or discharging a
fire extinguisher; and

18. Sexual harassment which includes unwelcome sexivalnges, requests for
sexual favors, taking, sending, receiving or fodiag sexually explicit
videos, pictures or auditory recordings and otrexbal or physical conduct
or communication of a sexual nature.

F. Engage in misconduct while on a school bus. Itrigcial for students to behave
appropriately while riding on district buses to emstheir safety and that of other



passengers and to avoid distracting the bus dri%udents are required to conduct
themselves on the bus in a manner consistent wittbkshed standards for classroom
behavior. Excessive noise, pushing, shoving agittifig will not be tolerated.

G. Engage in any form of academic misconduct. Exaspleacademic misconduct
include:

Plagiarism;

Cheating;

Copying;

Altering records; and

Assisting another student in any of the above astio

ahobpE

H. Instigating or encouraging another person tolateé this Code of Conduct, or
facilitating and/or assisting the same.

Reporting Violationsg/Suspicion of Violations

All students are expected to promptly report aatioh of the code of conduct, or a reasonable sigpi

of a violation of this code of conduct, to a teachmunselor, the building principal or his or her
designee. Any student observing a student posgeasWeapon, alcohol or illegal substance on school
property or at a school function or observed taubéer the influence of alcohol or an illegal subhst&a
shall report this information immediately to a teex the building principal, the principal’s deségnor

the superintendent.

District staff who are not authorized to imposecitiBhary sanctions are expected to promptly report
violations of the code of conduct to their supesgiswho shall in turn impose an appropriate
disciplinary sanction, if so authorized, or reflee imatter to a staff member who is authorized {oose

an appropriate sanction.

Disciplinary Procedures, Penalties and Referrals/ Student Disciplinary
Records

Discipline is most effective when it deals directith the problem at the time and place it occars]

in a way that students view as fair and imparti&chool personnel who interact with students are
expected to use disciplinary action only when ng@gsand to place emphasis on the students’ ahility
grow in self-discipline.

District staff who are not authorized to imposecitiBhary sanctions are expected to promptly report
violations of the code of conduct to their supesvis

Disciplinary action, when necessary, will be firfair and consistent so as to be the most effective
changing student behavior. In determining the eypate disciplinary action, school personnel
authorized to impose disciplinary penalties wilhsmler the following:



The student’s age;

The nature of the offense and the circumstanceshwid to the offense;

The student’s prior disciplinary record, includitige passage of time since
and the relevance of any past acts of miscondutfoawiolations of school
policies and codes;

4. The effectiveness of other forms of discipline;

5. Information from parents, teachers and/or othesgppropriate; and

6. Other extenuating circumstances.

wN e

Where appropriate, discipline will be progressivéis means that a student’s first violation wiually
merit a lesser penalty than subsequent violatitakéng into account all factors relevant to theesay

of the current violation. The particular circunstas of a violation may, however, warrant a severe
form of disciplinary action even if it is the stud&s first offense.

The District will maintain a complete record of bagtudent’s disciplinary record, if any, during the
student’s enrollment in the District’'s schools. iAdicated above, past instances of discipline may
relevant to the determination of the appropriatelef discipline for a current violation of thisoGe.
However, in making such a determination, the Distshall consider the passage of time since and the
relevance of any such past instances of miscontudtding consideration of the student’'s age at th
time of any such past instances and any other eajday and/or mitigating circumstances.

Any Weapon, alcohol or illegal substance found Idbalconfiscated immediately, if possible, followed
by notification to the parent of the student invmvand the appropriate disciplinary sanction if
warranted. This may include permanent suspensidneferral for prosecution.

The building principal or his or her designee mustify the appropriate local law enforcement agency
of those code violations that constitute a crime smbstantially affect the order or security ofchool

as soon as practical, but in no event later tharctbse of business the day the principal or hibesr
designee learns of the violation. The notificatimay be made by telephone, followed by a lettetedai
on the same day as the telephone call is made.ndtifecation must identify the student and expltia
conduct that violated the code of conduct and dtet! a crime. (See A-11, Statement 5, in Appendix

Nothing in this Code shall limit the District’s duairity to impose disciplinary action in circumstasc
where conduct in violation of this Code occurs mgsf School Property or a School Function, but
where there is nonetheless a nexus between theuciomehd the District such that discipline is
appropriate.

A. Disciplinary Options

Students who are found to have violated the di®rende of conduct may be subject to penalty,egith
alone or in combination, as outlined below.

The school personnel identified after each pereyauthorized to impose that penalty, consistettt w
the student’s right to due process.

10



Note: Involuntary transfers, mandatory referrals foruseling, and
community services are not included in the lispehalties. The
Commissioner has held that these are not appropudéciplinary procedure

U7y

The amount of due process a student is entitleg@deive before a penalty is imposed depends on the

penalty being imposed.

In all cases, regardlesheopenalty imposed, the school personnel authadriz

to impose the penalty must inform the student ef dHheged misconduct and must investigate, to the
extent necessary, the facts surrounding the allegedonduct. All students will have an opporturigy
present their version of the facts to the schootq@enel imposing the disciplinary penalty in cortiet
with the imposition of the penalty.

ok

8.

9.

Options

Oral warning — any member of the district staff;

Written warning — bus drivers, hall and lunch morst coaches, counselors,
teachers, principals, superintendent;

Written notification to parent — bus drivers, hadid lunch monitors, coaches,
guidance counselors, teachers, principals, sueeidient;

Detention — teachers, principals, superintendent;

Suspension from transportation — director of trantggion, principals,
superintendent;

6. Suspension from athletic participation — coachasgcppals, superintendent;
7.

Suspension from social or extracurricular actigitieactivity directors,
principals, superintendent;

Suspension of other privileges — principals, suptendent;

Removal from classroom by teacher — teachers, ipats;

10.In-school suspension — principals, superintendent;
11. Short-term (five days or less) suspension from sch@rincipals,

superintendent, board of education;

12.Long-term (more than five days) suspension fronoethk principals,

superintendent, board of education;

13. Restitution of damaged or stolen goods or property;
14.Legal action through Family Court and/or law enéanent agencies.
15.Under certain circumstances, a permanent suspemsgrbe warranted.

However, permanent suspension is an extreme pdhaltyhe Commissioner
of Education has held is generally educationallsoumd except under
extraordinary circumstances such as where the stedéibits an alarming
disregard for the safety of others and whereneisessary to safeguard the
well-being of other students.
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Students who are to be given penalties other tharoral warning, written warning or written
notification to their parents are entitled to authal rights before the penalty is imposed. These
additional rights are explained below.

1. Detention:

Teachers, principals and the superintendery ose after-school detention as a
penalty for student misconduct in situations whegenoval from the classroom or
suspension would be inappropriate. Detention béllimposed as a penalty if there is
assurance that there is not parental objectionh® genalty and the student has
appropriate transportation home following detention

2. Suspension from transportation:

If a student does not conduct himself/herpetiperly on a bus, the bus driver is
expected to bring such misconduct to the buildingggpal’'s attention. Students who
become a serious disciplinary problem may have tiging privileges suspended by the
building principal or the superintendent or theaisdjnees. In such cases, the student’s
parent will become responsible for seeing thatdnisier child gets to and from school
safely. Should the suspension from transportatmmount to a suspension from
attendance, the district will make appropriate rageanents to provide for the student’s
education.

A student subjected to a suspension from prantation is not entitled to a full hearing
pursuant to Education Law 83214. However, theestudnd the student’s parent will be
provided with a reasonable opportunity for an infal conference with the building
principal or the principal’s designee to discuss¢bnduct and the penalty involved.

3. Suspension from athletic participation, extwarcular activities and other privileges:

A student subjected to a suspension frometathparticipation, extra-curricular
activities or other privileges is not entitled tdudl hearing pursuant to Education Law
83214. However, the student and the student’snpavél be provided with reasonable
opportunity for an informal conference with thetda official imposing the suspension
to discuss the conduct and the penalty involvechmgete information regarding any
additional terms of participation in interscholasithletics and extra-curricular activities
may be outlined in individual code of conduct doemts particular to such athletics and
activities.

4. In-school suspension:

The board recognizes the school must baltdmeaeed for students to attend school
and the need for order in classroom to establiskrasironment conducive to learning.
As such, the board authorizes building principald #ne superintendent to place students
who would otherwise be suspended from school asrekalt of a code of conduct
violation in “in-school suspension”.

A student subjected to an in-school suspenisi not entitled to a full hearing pursuant
to Education Law §83214. However, the student &edstudent’s parent will be provided
with a reasonable opportunity for an informal coefee with the district official
imposing the in-school suspension to discuss thewct and the penalty involved.
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5. Teacher disciplinary removal of disruptive snts:

A student’s behavior can affect a teachalpiity to teach and can make it difficult for
other students in the classroom to learn. In nmsBnces the classroom teacher can
control a student’s behavior and maintain or restmmtrol over the classroom by using
good classroom management techniques. These ¢eesnimay include practices that
involve the teacher directing a student to briédlgve the classroom to give the student
an opportunity to regain his or her composure aificentrol in an alternative setting.
Such practices may include, but are not limitedstoort-term “time away” facility in an
elementary classroom or in an administrator’s effeending a student to the principal’s
office for the remainder of the class time only;sending a student to a counselor or
other district staff member for counseling. Tinmnbred classroom management
techniques such as these do not constitute disaigliremovals for purposes of this code.

On occasion, a student’s behavior may becdisreptive. For purposes of this code
of conduct, a disruptive student is a student whosubstantially disruptive of the
educational process or substantially interferesh wite teacher’s authority over the
classroom. A substantial disruption of the edweeti process or substantial interference
with a teacher’s authority occurs when a studenmadestrates a persistent unwillingness
to comply with the teacher’s instructions or repdét violates the teacher’s classroom
behavior rules.

A classroom teacher may remove a disruggiudent from class for up to three days.
The removal from class applies to the class ofénsoving teacher only.

If the disruptive student does pose a damgeongoing threat of disruption to the
academic process, the teacher may order the sttmldod removed immediately. The
teacher must, however, explain to the student wéyohshe was removed from the
classroom and give the student a chance to préserdgr her version of the relevant
events within 24-hours.

The teacher must complete an appropriat@vahform and meet with the principal
or his or her designee as soon as possible, blateothan the end of the school day, to
explain the circumstances of the removal and tseme the removal form. |If the
principal or designee is not available by the ehthe same school day, the teacher must
leave the form with the secretary and meet with ghacipal or designee prior to the
beginning of classes on the next school day. &aetter is expected to contact the parent
by telephone to provide notification of the remoaatl the reason.

Within 24-hours after the student’'s remov#ie principal or another district
administrator designated by the principal mustfpdtie student’s parents, in writing,
that the student has been removed from class agd Whe notice must also inform the
parent that he or she has the right, upon reqgteesteet informally with the principal or
the principal’s designee to discuss the reasonthéoremoval.

The written notice must be provided by peesaelivery, express mail delivery, or
some other means that is reasonably calculatedstara receipt of the notice within 24-
hours of the student’s removal at the last knowsir@ss for the parents. Where possible,
notice should also be provided by telephone if $hibool has been provided with a
telephone number(s) for the purpose of contactargms.

The principal may require the teacher whieoed the removal to attend the informal
conference.
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If at the informal meeting the student denibe charges, the principal or the
principal’s designee must explain why the studeas wemoved and give the student and
the student’s parents a chance to present thergtsidersion of the relevant events. The
informal meeting should be held within 48 hourgh# student’s removal. The timing of
the informal meeting may be extended by mutualeagent of the parent and principal.

The principal or principal’s designee masciad the removal of the student from
class if the principal finds any one of the followgi

1. The charges against the student are not siggploy substantial evidence.

2. The student’s removal is otherwise in violatof law, including the
district’s code of conduct.

3. The conduct warrants suspension from sghouant to Education Law
83214 and a suspension will be imposed.

The principal or his or her designee may resa removal at any point
between receiving the referral form issued by #daeher and the close of business
on the day following the 48-hour period for theammhal conference, if a
conference is requested. No student removed fnenslassroom by the
classroom teacher will be permitted to return ®dlassroom until the
principal makes a final determination, or the ped removal expires,
whichever is less.

Any disruptive student removed from the claesr by the classroom teacher
shall be offered continued educational programnaingj activities until he or she
is permitted to return to the classroom.

Each teacher must keep a complete log (ostadiprovided form) for all
cases of removal of students from his or her cld$g principal must keep a log
of all removals of students from class.

Removal of a student with a disability is pated provided that the removal would
not constitute a disciplinary change in placemexisciplinary change in placement
means a suspension or removal from a student’smueducational placement that is
either:

1. For more than 10 consecutive school days; or

2. For a period of 10 consecutive school dayesy if the student is subjected to a
series of suspensions or removals that constitptdtarn because they cumulate to more
than 10 school days in a school year; becaussttickent’s behavior is substantially
similar to the student’s behavior in previous imgits that resulted in the series of
removals; and because of such additional fac®thalength of each suspension or
removal, the total amount of time the student heenlremoved and the proximity of the
suspensions or removals to one another.

A student with a disability may not undergo a disioary change in placement unless the
manifestation determination review team determthasthe student’s misconduct was
not the manifestation of his disability or the sifgoverning the placement of a student in
an interim alternative educational setting aresfiat.

The removal of a student with a disability fromlassroom by a teacher in accordance
with Section 3214 (3-a) would not constitute a real@nd potentially trigger a
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disciplinary change in placement if the continuddaational programming meets certain
standards:

1. The student is afforded the opportunity totoare to appropriately progress in the
general curriculum;

2. The student continues to receive the sergpesified in his or her IEP; and

3. The student continues to participate with dabled students to the extent they
would have in their current placement.

These conditions may be met when a student is rechtwvan in-school suspension room
or its equivalent.

Suspension from school:

Suspension from school is a severe penditglwmay be imposed only upon
students who are insubordinate, disorderly, vioterdisruptive, or whose conduct
otherwise endangers the safety, morals, healtretiame of others.

The board retains its authority to suspendesits, but places primary responsibility
for the suspension of students with the superirgendnd the building principals.

Any staff member may recommend to the supemohént or the principal that a
student be suspended. All staff members must imatedy report and refer a violent
student to the principal or the superintendentfeiolation of the code of conduct. All
recommendations and referrals shall be made ingritnless the conditions underlying
the recommendation or referral warrant immediaienébn. In such cases a written
report is to be prepared as soon as possible staffenember recommending the
suspension.

The superintendent or principal, upon recg\armrecommendation or referral for
suspension or when processing a case for suspesb@hgather the facts relevant to the
matter and record them for subsequent presentdtioecessary.

a. Short-term (5 day or less) suspension fromacho

When the superintendent or principal (referredgdhe “suspending authority”)
proposes to suspend a student charged with miscofatuive days or less pursuant to
Education Law 83214 (3), the suspending authoritgtnimmediately notify the
student orally. If the student denies the miscahdhe suspending authority must
provide an explanation of the basis for the progaespension. The suspending
authority must also notify the student’s parentwiiting that the student may be
suspended from school. The written notice mugirbgided by personal delivery,
express mail delivery, or some other means thaaisonably calculated to assure
receipt of the notice within 24 hours of the demisio propose suspension at the last
known address for the parents. Where possibl&eshould also be provided by
telephone if the school has been provided witHept®ne number(s) for the purpose
of contacting the parents.

The notice shall provide a description of the gearagainst the student and the
incident for which suspension is proposed and shi@tm the parents of the right to
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request an immediate informal conference with tivecgpal. Both the notice and
informal conference shall be in the dominant lagguar mode of communication used
by the parents. At the conference, the parentsish@ermitted to ask questions of
complaining witnesses under such procedures gxithgpal may establish.

The notice and opportunity for an informal confere shall take place before the
student is suspended unless the student’s pregesckool poses a continuing danger
to persons or property or an ongoing threat ofugson to the academic process. If
the student’s presence does pose such a dandeeat of disruption, the notice and
opportunity for an informal conference shall tak&cp as soon after the suspension as
is reasonably practicable.

After the conference, the principal shall prom@ttivise the parents in writing of
his or her decision. The principal shall advise plarents that if they are not satisfied
with the decision and wish to pursue the mattey thust file a written appeal to the
superintendent within five business days, unlesg tan show extraordinary
circumstances precluding them from doing so. TUpeentendent shall issue a written
decision regarding the appeal within 10 businegs déreceiving the appeal. If the
parents are not satisfied with the superintendef@ssion, they must file a written
appeal to the board of education with the distietk within 10 business days of the
date of the superintendent’s decision, unless th@yshow extraordinary circumstances
precluding them from doing so. Only final decisaf the Board may be appealed to
the Commissioner within 30 days of the decision.

b. Long-term (more than 5 days) suspension sohool

When the superintendent or building principakdetines that a suspension
for more than five days may be warranted, he erséfall give reasonable notice
to the student and the student’s parents of thght to a fair hearing. At the
hearing the student shall have the right to beessmted by counsel, the right
to question witnesses against him or her andigfm to present witnesses and
other evidence on his or her behalf.

The superintendent shall personally hear andmigie the proceeding or
may, in his or her discretion, designate a heasifiger to conduct the hearing.
The hearing officer shall be authorized to adntémisaths and to issue
subpoenas in conjunction with the proceeding feeffom or her. A record of
the hearing shall be maintained, but no stenogecapdmscript shall be required.
A tape recording shall be deemed a satisfactxrgrd. The hearing officer
shall make findings of fact and recommendationt® dse appropriate measure
of discipline to the superintendent. The repbthe hearing officer shall be
advisory only, and the superintendent may acdépt any part thereof.

An appeal of the decision of the superintendesy be made to the board
that will make its decision based solely uponrémrd before it. All appeals to
the board must be in writing and submitted todistrict clerk within 10
business days of the date of the superintenddatiion, unless the parents can
show that extraordinary circumstances precludethtirom doing so. The
board may adopt in whole or in part the decisibthe superintendent. Final
decisions of the board may be appealed to the Gssioner within 30 days of
the decision.
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c. Permanent suspension

Permanent suspension is reserved for extraordsiaymstances such as where a
student’s conduct exhibits an alarming disregardtfe safety of others and/or poses a
life-threatening danger to the safety and well bahother students, school personnel
or any other person lawfully on school propertyatiending a school function.

C. Minimum Periods of Suspension
1. Students who possess/use and/or attempt t& Ws=sapon:

Any student, other than a student with a disahifdund guilty of possessing and/or
attempting to use and/or using a Weapon on Schoplety or at a School Function, will be
subject to suspension from school for at leastaaendar year. Before being suspended, the
student will have an opportunity for a hearing piargt to Education Law 83214. The
superintendent has the authority to modify the ype&- suspension on a case-by-case basis.
In deciding whether to modify the penalty, the sugendent shall consider the following:

1. The student’s age;

2. The student’s grade in school;

3. The student’s prior disciplinary record, irdilug the passage of time since and
the relevance of any prior acts of miscondudi/@nviolation of school policies
or codes;

4. The superintendent’s belief that other formdiscipline may be more
Effective;

5. Input from parents, teachers and/or others;

6. The student’s intent in possessing the We@apgchool; or

7. Other extenuating circumstances.

A student with a disability may be suspended amlgccordance with the requirements
of state and federal law.

Note: Calendar year is defined as January — Decembemakyear July — June.

2. Students who commit violent acts other tharspssing, using and/or attempting to use a
Weapon:

Any student, other than a student with a disabiitho is found to have committed an act
which makes him/her a Violent Student under thid&€ other than possessing, using and/or
attempting to use a Weapon, shall be subject toesisson from school for at least five days.
If the proposed penalty is the minimum five-daymarssion, the student and the student’s
parents will be given the same notice and oppdwdar an informal conference given to all
students subject to a short-term suspension.elptbposed penalty exceeds the minimum
five-day suspension, the student and the studpat&ants will be given the same notice and
opportunity for a hearing given to all studentsjeabto a long-term suspension. The
Superintendent has the authority to modify the mum five-day suspension on a
case-by-case basis. In deciding whether to mdabdypenalty, the Superintendent may
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consider the same factors considered in modifyingeayear suspension for possessing a
Weapon.

3. Students who are repeatedly and substantietyptive of the educational process or
repeatedly and substantially interfere with thelbes's authority over the classroom:

Any student, other than a student with a diggbivho repeatedly is substantially
disruptive of the educational process or substiytiggerferes with the teacher’s authority
over the classroom, will be suspended from schaodf least five days. For purposes of this
code of conduce, “repeatedly is substantially gisme” means engaging in conduct that
results in the student being removed from the obass by teacher(s) pursuant to Education
Law 83214 (3-a) and this code on four or more doocasduring a semester or three or more
occasions during a trimester. If the proposed ersathe minimum five-day suspension,
the student and the student’s parent will be gixensame notice and opportunity for an
informal conference given to all students subjea short-term suspension. If the proposed
penalty exceeds the minimum five-day suspensianstiident and the student’s parent will
be given the same notice and opportunity for aihgagiven to all students subject to a long-
term suspension. The superintendent has the ayttmmodify the minimum five-day
suspension on a case-by-case basis. In decidiethetto modify the penalty, the
superintendent may consider the same factors ceregldn modifying a one-year suspension
for possessing a Weapon.

Alternative Instruction

When a student, of any age, is removed from classtbacher or when a student of compulsory
attendance age is suspended out of school pursu&diucation Law 83214, the district will take
immediate steps to provide an alternative meaimsstfuction for the student. The district may pdsv
alternative instruction to those students not ehpalsory school attendance age. When a studehtawit
disability is to be suspended or removed for mbamtten consecutive school days, the Committee on
Special Education shall convene to determine thecss to be provided during the suspension to
enable the student to continue to participate engtbneral education curriculum and to progressrbwa
meeting the goals set out in the student’s IEP.eMénstudent with a disability is to be suspended o
removed for ten or less days, the student’s in&truar tutor during the suspension shall consuthait
least one of the student’s regularly-assigned &ado determine the extent to which services are
needed, so as to enable the student to continprticipate in the general education curriculum,
although in another setting, and to progress intimgéhe goals set out in the student’s IEP.

Discipline of Studentswith Disabilities

The board recognizes that it may be necessanysigesid, remove or otherwise discipline
students with disabilities to address disruptiveramblem behavior. The board also recognizes
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that under certain circumstances, students withbiiSes may have certain procedural protections
when school authorities intend to impose disciplipen them. The board is committed to ensuring tha
the procedures followed for suspending, removingtberwise disciplining students with disabilitee®
consistent with the procedural safeguards requiyeapplicable laws and regulations.

A. Authorized Suspensionsor Removals of Students with Disabilities

1. For purposes of this section of the code of condhetfollowing definitions apply.

A “suspension” means a suspension pursuant todfidn Law §3214.

A “removal” means: (a) a removal of a student vaittlisability for disciplinary reasons
from the student’s current educational placemehgrathan a suspension as defined above,
or (b) the change in placement of a student wisability to an interim alternative
educational setting (IAES).

An “IAES” means a temporary educational placenfeng period of up to 45 school
days, other than the student’s current placemeiieaime the behavior precipitating the
IAES placement occurred, that enables the studerdritinue to progress in the general
curriculum, although in another setting, to conéita receive those services and
modifications, including those described on thelsti’s current individualized education
program (IEP), that will enable the student to nteetgoals set out in such IEP, and include
services and modifications to address the behawhach precipitated the IAES placement
that are designed to prevent the behavior fromrra@ Upon an order placing a student in
an IAES, the specifics of the IAES shall be deteediby the CSE.

2. The superintendent of schools, either directlymwruthe recommendation of a hearing
officer designated to conduct a superintendentéihg pursuant to the Education Law, may
order the change in placement of a student witisabdity to an appropriate IAES, to be
determined by the CSE, for up to 45 school daysnbtto exceed the amount of time a non-
disabled student would be subject to suspensiothéosame behavior. The superintendent
may order the placement of a student in an IAEBWohg: (a) a determination by the
superintendent or his designee at a superintersgdeadring that the student is guilty of the
alleged misconduct, (b) a determination by the featation determination review team that
the student’s misconduct is a manifestation ofdsability, and (c) a determination by the
superintendent or his designee that the studerilie whschool or at a school function,
inflicted serious bodily injury upon another persoarried or possessed a Weapon, or
knowingly possessed or used illegal drugs or spkbbicited the sale of a controlled
substance.

a. “Serious bodily injury” means the same as “segibodily injury” as defined
under Section 1365(h)(3) of Title 18, U.S. Codeiaokhs a bodily injury that
involves a substantial risk of death, extreme ptalgpain, protracted and obvious
disfigurement, or protracted loss or impairmenthaf function of a bodily
member, organ, or mental faculty.

b. “Weapon” means the same as defined elsewhehésiCode.

c. “Controlled substance” means a drug or othestsuize identified in certain
provisions of the federal Controlled Substancesspetcified in both federal and
state law and regulations applicable to this policy
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d. “lllegal drugs” means a controlled substancespkéor those legally possessed or
used under the supervision of a licensed healthqoafessional or that is legally
possessed or used under any other authority undeédntrolled Substances Act
or any other federal law.

3. If the district determines that a student with sadility should be placed in an IAES, and the
requirements set forth above are not satisfieddisteict may request an IAES by
commencing an impartial due process hearing. $ttgespecified conditions required by
both federal and state law and regulations, an itigb&earing officer may order the
placement of a student with a disability in an IA&Sting for up to 45 school days at a time,
if the impartial hearing officer determines thatimtaining the student in his current
educational placement is substantially likely teulein injury to the student or others.

B. Change of Placement Rule

1. Adisciplinary change in placement means a susperwiremoval from a student’s current
educational placement that is either:
a. for more than 10 consecutive school days; or
b. for a period of 10 consecutive school days or ifie®e student is subjected to a
series of suspensions or removals that constitptdtarn because they cumulate to
more than 10 school days in a school year; bedhesstudent’s behavior is
substantially similar to the student’s behaviopravious incidents that resulted in the
series of removals; and because of such additfantdrs as the length of each
suspension or removal, the total amount of timesthdent has been removed and the
proximity of the suspensions or removals to onelsro
2. The district shall determine whether a pattdnmemovals constitutes a disciplinary change in
placement on a case-by-case basis. The distdeteyminations are subject to review
through due process and judicial proceedings.

3. School personnel may not suspend or removedarstuvith a disability if imposition of the
suspension or removal would result in a discipynarange in placement based on a pattern
of suspension or removal, unless the manifestatgarmination review team determines
that the student’s misconduct was not a manifestaif the student’s disability, or the rules
governing the placement of a student with a digghil an IAES for behavior involving
Weapons, illegal drugs or controlled substancesatisfied.

C. Special Rules Regarding the Suspension or Removal of Studentswith Disabilities

1. The CSE shall conduct a functional behavioraésasment to determine why a student engages in
a particular behavior, and develop or review a bighal intervention plan whenever the district
is first suspending or removing a student withsability for more than 10 school days in a
school year or imposing a suspension or removalihastitutes a disciplinary change in
placement, including a change in placement to &S Aor misconduct involving Weapons,
illegal drugs or controlled substances. If subsatjyea student with a disability who has a
behavioral intervention plan and who has been sugzbor removed from his or her current
educational placement for more than 10 school dagisschool year is subjected to suspension
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or removal that does not constitute a disciplirdrgnge in placement, the members of the CSE
shall review the behavioral intervention plan aisdmplementation to determine if

modifications are necessary. If one or more membethe CSE believe that modifications are
needed, the CSE shall modify such plan and itsemphtation, to the extent deemed necessary.

. The parents of a student who is facing discgsiiraction, but who has not been determined to be
eligible for services under IDEA and Article 8%tlaé time of misconduct, shall have the right to

invoke applicable procedural safeguards set fortlederal and state law and regulations if, in

accordance with federal and state statutory andagy criteria, the school district is deemed

to have had knowledge that their child was a studh a disability before the behavior

precipitating disciplinary action occurred. If thistrict is deemed to have had such knowledge,

the student will be considered a student presuméaye a disability for discipline purposes.

a. The superintendent, building principal or othehool official imposing a suspension or
removal shall be responsible for determining whethe student is a student presumed
to have a disability.

b. A student will not be considered a studensynged to have a disability for discipline
purposes if, despite the district’s previous retefpnformation supporting a claim that it
had knowledge that the student is a student witisability:

i. the parent of the student previously did nabwlthe district to conduct an individual
evaluation of the student to determine whethesthdent was a student with a
disability; or

ii. the parent of the student previously refusegdrtavide consent for the provision of
special education services; or

iii. the CSE or CPSE previously determined thatdtuglent was not a student with a
disability.

If there is no basis for knowledge that the studeatstudent with a disability prior to taking
disciplinary measures against the student, theestuday be subjected to the same disciplinary
measures as any other non-disabled student wh@eaga comparable behaviors. However, if
a request for an individual evaluation is made ghiich non-disabled student is subjected to a
disciplinary removal, an expedited evaluation shalconducted and completed in the manner
prescribed by applicable federal and state lawragdlations. Until the expedited evaluation is
completed, the non-disabled student who is natidestt presumed to have a disability for
discipline purposes, shall remain in the educatipfecement determined by the district, which
can include suspension.

. The district shall provide notice of a disaiglry removal to the parents of a student with a

disability no later than the date on which a deciss made to impose a suspension or removal
that constitutes a disciplinary change in placensemtiace the student in an IAES. The
procedural safeguards notice prescribed by the Gssiner shall accompany the notice of
disciplinary removal.

The parents of a student with a disability sabjo a suspension of five consecutive school days

or less shall be provided with the same opportuoityan informal conference available to
parents of non-disabled students under the Edurchtoy.
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5. Superintendent’s hearings on disciplinary cear@gainst students with disabilities subject to a
suspension of more than five school days shaleparsated into a guilt phase and a penalty
phase in accordance with the procedures set forttiei Commissioner’s regulations.

6. The removal of a student with a disability ottiean a placement in an IAES shall be conducted
in accordance with the due process procedurescayidi to such removals of non-disabled
students, except that school personnel may notssmpsuspension or removal that would result
in a disciplinary change in placement unless theifestation determination review team
determines that the student’s misconduct is noéaif@station of the student’s disability.

7. During any period of suspension or removalluiding placement in an IAES, students with
disabilities shall be provided services as requingthe Commissioner’s regulations
incorporated into this code.

D. Expedited Due Process Hearings

1. An expedited due process hearing shall be aiadun the manner specified by the
Commissioner’s regulations incorporated into tludes if:

a. The district requests such a hearing to nlataiorder of an impartial hearing officer
placing a student with a disability in an IAES whschool personnel claim that
maintaining the student in his current educatigt@tement is substantially likely to
result in injury to the student or others.

b. The parent requests such a hearing to clgglardetermination by the manifestation
determination review team that the student’s bedravas not a manifestation of the
student’s disability, or relating to any decisi@garding the placement of the student in
an IAES.

2. During the pendency of an expedited due prolceasng or appeal regarding the placement of a
student in an IAES or regarding a determination tie student’s misconduct is not a
manifestation of the student’s disability, the idshall remain in the IAES pending the
decision of the impartial hearing officer or urgpiration of the IAES placement, whichever
occurs first, unless the parents and the distge@otherwise.

3. Aresolution meeting shall occur within seveggaf the non-moving party’s receipt of the
request for an expedited hearing. If the matteoisresolved at the resolution meeting, the
expedited due process hearing shall occur withiack@ol days of the date that the hearing
request is filed. The impartial hearing officealimake a determination within 10 school days
after the hearing. No extension to the expeditgaartial hearing timeline may be granted.

E. Referral tolaw enforcement and judicial authorities
In accordance with the provisions of IDEA andiitgplementing regulations:

1. The district may report a crime committed by aahvith a disability to appropriate
authorities, and such action will not constitutehange of the student’s placement.
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2. The superintendent shall ensure that copies afpibeial education and disciplinary records
of a student with disabilities are transmitteddonsideration to the appropriate authorities
to whom a crime is reported.

Corporal Punishment

Corporal punishment is any act of physical forcerup student for the purpose of punishing that
student.
Corporal punishment of any student by any disamployee is strictly forbidden.

However, in situations where alternative procedares methods that do not involve the use of physica
force cannot reasonably be used, reasonable physice may be used to:

1. Protect oneself, another student, teacher or arsppdrom physical injury;
2. Protect the property of the school or others; and/o

3. Restrain or remove a student whose behavior imesfeith the orderly exercise and
performance of school district functions, powerd daties, if that student has refused to
comply with a request to refrain from further distive acts.

The district will file all complaints about the usécorporal punishment with the Commissioner of
Education in accordance with the Commissioner’silagmns.

Alternative Education Programs
Options for a student making unsatisfactory adjestisito the learning situation:

1. Atthe elementary level there should be provisiof@rmally for time away under the
supervision of a trained professional and with kisalge of the parent. Pupils whose
problems persist will be conferenced by the Instomal Support Team for consideration of a
referral to the Committee on Special Educatiorhuiieing program modification under
Section 504, or an outside agency referral.

2. At the middle school level several alternatives rnayutilized:

a. In-school suspension;

b. Referral to an alternative learning program;

c. Referral to the Committee on Special Education; or

d. Home instruction on an emergency basis; long testruction following a
Superintendents’ hearing

3. At the high school level several alternatives mayblized:

a. In-school suspension; out of school suspensiont g&wn and long term;
b. Referral to an occupational work experience alti&ragrogram;

c. Referral to an academically oriented alternativegpaim;

d. Referral to the Committee on Special Education;
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e. Home instruction on an emergency basis; long tastruction following a
Superintendent’s hearing;

f. Referral to the GED 16-17 alternative program; or

g. Referral to the GED for students 18 and over.

Maintenance Of Public Order on School Property

Purpose and Intent

a. lItisthe purpose and intent of these rules andlatigns to comply with the requirements
of Chapter 740 of the laws of 1972, which createtcke 55 of the Education Law
relative to maintenance of public order on schaopprty.

b. These rules shall apply on all school district gityp The rules hereby adopted shall
govern the conduct of students, faculty, administea and other staff, licensees, invitees,
and all other persons, whether or not their presénauthorized upon the property of the
district.

c. The Board of Education does not intend that theks rand regulations should govern all
aspects of school operation, procedure, and diseigbut only those aspects, which
involve maintenance of public order on school prgpe

d. Itis notintended that these rules and regulatstrmild abrogate or otherwise deny
freedom of speech or peaceful assembly, or infruqgen the legitimate civil rights of any
citizen.

Student Questioning and Searches by School Officials
and School Resource Officers (SRO)

The board of education is committed to ensuringatmosphere on school property and at school
functions that is safe and orderly. To achieve Kmd of environment, any school official authedzto
impose a disciplinary penalty on a student may tjues student about an alleged violation of law or
the district code of conduct. Students are noitledtto any sort of “Miranda’-type warning before
being questioned by school officials, nor are stloditcials required to contact a student’s pareafore
guestioning the student. However, school officiall tell all students why they are being ques&dn
SRO’s may be present during questioning of studeytschool officials but may not instigate or direc
the questioning, give instructions, etc.

In addition, the board authorizes the superintefjdamlding principals, assistant principals, preagr
supervisors, and the school nurse to conduct sesam@hstudents and their belongings if the autledriz
school official has reasonable suspicion to belignat the search will result in evidence that tluelent
violated the law or the district code of conduBRO’s may be present during a search conducteady o
of the above authorized school officials. SRO’syras0 assist in the conduct of the search, ihgcin
conjunction with and at the direction of an authed school official who has formed the reasonable
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suspicion. In contrast, SRO’s acting on their aawa without direction of school officials must have
probable cause to search students and their belgggi

In all cases, regardless of who conducts the sgarsbcond person must always be present to seae a
witness.

In some instances, an authorized school official foam the reasonable suspicion required to search
student or the student’s belongings based upomnration received from a reliable informant. Fastor
to be considered in evaluating an informant’s tgyrnmclude: the basis for the informant’s knowledg
whether the informant has previously supplied rimfation that was accurate and verified; whether
during the course of supplying information the mfi@ant makes an admission against their own
interest; whether the informant is providing thensainformation that is received independently from
other sources, or the informant appears to bdildeeand the information they are communicating
relates to an immediate threat to safety. Facade informants are generally thought to be moiabiel
than anonymous tipsters; however, each situatiost rbe considered based on the totality of the
circumstances.

Searches will be limited in scope to the extenteseary to locate the evidence sought. No school
official shall conduct more intrusive searches,hsas strip searches, unless such searches have been
approved by the applicable district level admirigir in consultation with the school attorney.

Whenever practicable, searches will be conducteddrprivacy of administrative offices. Studentsyma
be present when their possessions are being sdafappropriate.

Student Lockers, Desks and other School Storage Places

The requirements in this code of conduct regard&agonable suspicion to conduct searches of ssident
and their belongings do not apply to student loekdesks and other school storage places. Stuaents
hereby put on notice that lockers, desks and oslcbool storage places are district property and
therefore they have no reasonable expectationiohgy with respect to these places. School otficia
retain complete control over student lockerskdemd other school storage places and therefese th
may be subject to search at any time by schootiaf§, without prior notice to students and without
their consent.

Documentation of Searches

The authorized school official conducting a seasblall be responsible for promptly recording the
following information about each search:

Name, age and grade of student searched,

A description of the facts which form the basisfeasonable suspicion to conduct the
search;

Purpose of search (that is, what item(s) was bsdoght);

Type and scope of search;

Person conducting search and his or her title asdipn;

Witnesses, if any, to the search;

N
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7. Time and location of search;

8. Results of search (that is, what items(s) wereddun
9. Disposition of items found; and

10.Time, manner and results of parental notification.

The building principal or the principal’'s designsbkall be responsible for the custody, control and
disposition of any illegal or dangerous item takem a student. The principal or his/her desigsies|
clearly label each item taken from the studentratain control of the item(s), until the item(s)usned
over to the police. The principal or his/her desig shall be responsible for personally delivering
dangerous or illegal items to police authorities.

Questioning and Searches of Students by
Police/Law Enforcement Authorities

District officials are committed to cooperating lipolice officials and other outside law enforcemen
authorities in order to maintain a safe school mmment. Police officials, however, have limited
authority to interview or search students in schawl at school functions, or to otherwise use sthoo
facilities in connection with police work unrelatéal the school environment. Therefore, contach wit
students by police officials or other outside lavWoecement authorities on school property or absth
functions shall be governed by the following:

Police or other outside law enforcement officialsowwish to interview or question students about
alleged criminal conduct unrelated to the schoeirenment must take the matter up directly with the
student’s parents/guardians, unless they have @amigor the student’s arrest or removal. The it
has no authority to make students available foeg@rpolice department work.

In contrast, police or other outside law enforcenwdficials may be summoned by school officials for
the purpose of maintaining or restoring order wtienpresence of such officers is necessary to pteve
injury to persons or property. Police or othersmg law enforcement officials may also be summoned
by school officials to conduct an investigationaoiminal conduct alleged to have occurred on school
premises or during a school sponsored activity.

Once summoned by school officials, police or othaiside law enforcement officials may be permitted
to interview or question a student without the pre® or consent of that student’s parent/guardian
when:

1. They have a warrant for the arrest or remot/ghe student; or,
2. The questioning concerns a crime committed boaqroperty and the student is not a suspect.

In all other circumstances, parental presence set is required before the student may be questio
by police or other outside law enforcement offigial

Students who are questioned by police officialsschool property or at a school function will be

afforded the same rights they have outside thedchbhis means that police officials may be regdir
to advise them and/or their parent/guardian:
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1. Of the student’s right to remain silent;
2. That the statements made by the student may beasseddence against them; and
3. Of the student’s right to have an ayrpresent at such questioning.

Police or other outside law enforcement officialsstrhave probable cause or a search warrant to
conduct a search of a student or a student’s belgag

The principal or designee will be present during palice questioning or search of a student on alcho
property or at a school function.

Child Protective Services | nvestigations

Consistent with the district's commitment to kegpdents safe from harm and the obligation of school
officials to report to child protective servicesavhthey have reasonable cause to suspect thatenstu
has been abused or maltreated, the district wilpeoate with local child protective services wosker
who wish to conduct interviews of students on stlpooperty relating to allegations of suspecteddchi
abuse, and/or neglect, or custody investigations.

All requests by child protective services to intew a student on school property shall be madestiyre
to the building principal or his or her designdée principal or his or her designee shall setithe
and place of the interview. The principal or desg shall decide if it is necessary and appropfoate
school official to be present during the interviel@pending on the age of the student being interde
and the nature of the allegations. If the natdithe allegations is such that it may be neceskarthe
student to remove any of his or her clothing ineoridr the child protective services worker to ifgrt
the allegations, the school nurse or other distnietlical personnel must be present during thatgrort
of the interview. No student may be required taagee his or her clothing in front of a child praiee
services worker or school district official of thpposite sex.

A child protective services worker may not remoaadent from school property without a court oyder
unless the worker reasonably believes that theestuglould be subject to danger of abuse if he er sh
were not removed from school before a court ordarreasonably be obtained. If the worker believes
the student would be subject to danger of abusewtitker may remove the student without a court
order and without the parent’s consent.

Visitorsto the Schools

The board encourages parents and other distrizécd to visit the district’s schools and classredm
observe the work of students, teachers and oth#r Since schools are a place of work and leggnin
however, certain limits must be set for such visit&e building principal or his or her designee is
responsible for all persons in the building andl@grounds. For these reasons, the followingsrule
apply to visitors to the schools:

1. Anyone who is not a regular staff member or studétihe school will be considered a
visitor.

27



2. All visitors to the school must report to the offiof the principal upon arrival at the school.
There they will be required to sign the visitoregister and will be issued a visitor’s
identification badge, which must be worn at allésywhile in the school or on school
grounds. The visitor must return the identificatlmadge to the principal’s office before
leaving the building.

3. Visitors attending school functions that are opethe public, such as parent-teacher
organization meetings or public gatherings, arereqtired to register.

4. Parents or citizens who wish to observe a classmobite school is in session are required

to arrange such visits in advance with the clasarteacher(s), so that class disruption is

kept to a minimum.

Teachers are expected not to take class time ¢ogisndividual matters with visitors.

Any unauthorized person on school property wiltéeorted to the principal or his or her

designee. Unauthorized persons will be askedateele The police may be called if the

situation warrants.

7. All visitors are expected to abide by the rulesgablic conduct on school property
contained in this code of conduct.

oo

Public Conduct on School Property

The district is committed to providing an ordemrgspectful environment that is conducive to leagnin
To create and maintain this kind of an environmigrig, necessary to regulate public conduct on stho
property and at school functions. For purposdsisfsection of the code, “public” shall mean all
persons when on school property or attending aaddhnoction including students, teachers and distri
personnel.

The restrictions on public conduct on school propand at school functions contained in this coge a
not intended to limit freedom of speech or peacafsembly. The district recognizes that free ingui
and free expression are indispensable to the olgsodf the district. The purpose of this cod®is
maintain public order and prevent abuse of thetsigh others.

All persons on school property or attending a sthotction shall conduct themselves in a respectful
and orderly manner. In addition, all persons drostproperty or attending a school function are
expected to be properly attired for the purposg Hre on school property.

A. Prohibited Conduct
No person, either alone or with others, shall:

1. Intentionally injure any person or threatento dp s

2. Intentionally damage or destroy school districtganxy or the personal property of a teacher,
administrator, other district employee or any persavfully on school property, including
graffiti or arson;

3. Disrupt the orderly conduct of classes, school @og or other school activities;

4. Distribute or wear materials on school groundst@caool functions that are obscene,
advocate illegal action, appear libelous, obsttietrights of others, or are disruptive to the stho
program;
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5. Intimidate, harass or discriminate against anygelssed on, but not limited to, race, color, creed
national origin, religion, age, gender, sexual mta¢ion, disability, or personal characteristicssale
the accepted norm;

6. Enter any portion of the school premises withouharzation or remain in any building or
facility after it is normally closed;

7. Obstruct the free movement of any person in angepla which this code applies;

8. Violate the traffic laws, parking regulations ohet restrictions on vehicles;

9. Possess, consume, sell, distribute or exchangbdicdeverages, controlled substances, or
be under the influence of either on school propertgt a school function;

10.Possess, attempt to use and/or use Weapons inszhonol property or at a school function, except
the case of law enforcement officers or exceppasifically authorized by the school district;

11.Loiter on or about school property;

12.Gamble on school property or at school functions;

13.Refuse to comply with any reasonable order of ifiabte school district officials
performing their duties;

14. Willfully incite or encourage others to commit aofythe acts prohibited by this code; or

15.Violate any federal or state statute, local ordagaar board policy while on school property
or while at a school function.

B. Penalties
Persons who violate this code shall be subjedtgddllowing penalties:

1. Visitors. Their authorization, if any, to remain school grounds or at the school function
shall be withdrawn and they shall be directed &wéethe premises. If they refuse to leave,
they shall be subject to removal and/or prosecubotrespass.

2. Students. They shall be subject to disciplinatyoacas the facts may warrant, in accordance
with this Code.

3. Faculty and staff members. They shall be subgeatministrative and/or disciplinary action
consistent with the terms of their employment.

C. Enforcement

The building principal or his or her designee sbhalresponsible for enforcing the conduct requingd
this code.

When the building principal or his or her desigsees an individual engaged in prohibited conduct,
which in his or her judgment does not pose anyédhiate threat of injury to persons or property, the
principal or his or her designee shall tell theividbial that the conduct is prohibited and attetopt
persuade the individual to stop. The principahigror her designee shall also warn the individdial
the consequences for failing to stop. If the pemsfuses to stop engaging in the prohibited copduc
or if the person’s conduct poses an immediate thoé@njury to persons or property, the principal

his or her designee shall have the individual remdammediately from school property or the school
function. If necessary, local law enforcement atitles will be contacted to assist in removihg t
person.

29



The district shall initiate disciplinary action agst any student or staff member, as appropriaité, w
the “Penalties” section above. In addition, theriit reserves its right to pursue a civil or dniai
legal action against any person violating the code.

Early Identification

Staff members have the responsibility for identifyat the earliest possible age those studentsevhos
behavior interferes with their own academic, peasosocial, and/or emotional growth or whose
behavior is disruptive to the learning environmelfithese behaviors appear persistent and not
readily resolved through short-term interventiamsooperation with parents, all building and dedtri
resources should be utilized to determine possilses for these behaviors and to seek solutians th
can be dealt with initially at the building levaParticipants in this process should include patent
Student Services staff, administrators, instruei@mnd non-instructional staff, and outside agency
staff.

The basic goal is prevention.

Procedures to | mplement the Policy

1. Each building will maintain a daily audit of eadludent’s school and class attendance, both
tardiness and absence, for all or part of a dagh Bailding will notify the parents of instances
of absence and tardiness as described in thectliatrendance policy (see Appendix).

2. Each building will maintain a log of referrals frostaff to building administrators for
disciplinary reasons. Each building will notifyrpats of referrals.

3. Staff will refer cases of students with repeatesfances of unexcused absence and tardiness and

cases of students with persistent behavior pnobl® the building evaluation, core, or crisis
intervention team for review. The team will cerdnce each case, share information on the
student, agree upon procedures for investigatisgipte causes for the student’s difficulty, and
develop a treatment plan separate from the immediatiplinary action.
Parents will be kept informed of these proceduresiavolved in the treatment plan. When
in-building resources have been exhausted, refestaduld be made to the district Attendance
Counselor and/or Student Services staff for follgey-depending on the nature of the presenting
problem.

4. In seeking possible causes staff need to diffesnamong learning problems, physical
problems, emotional disturbances, and culturalfemmental factors as causes of behavior
problems. School psychologists, remedial spetsalspeech therapists, school nurses, special

education teachers, counselors, social workersparghts are the primary resources for assisting

a staff in conducting a comprehensive analysise Quilding teams are the primary vehicles for
reviewing problems of pupils.

5. If the staff has sufficient reason to believe @rateducationally disabling condition is the primary
cause of the student’s unacceptable behavior, @mglrar of that staff, a building
administrator/supervisor, or a parent has the @gick responsibility to refer that student to the
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Committee on Special Education for evaluation. Toenmittee, in turn, has the responsibility to
conduct a comprehensive evaluation to determitiesiStudent can be properly identified as having an
educational disability that requires special edooat services. An alternative is consideratiodem
Section 504* of modifications of program within theilding resources for students with impairments
not severe enough to qualify as educationally déshb

. Staff should be cautioned that not all behaviobjgms are due to educational disabilities. In

these cases, parents shall be referred by thegairand/or member of the staff to our Family Suppo
Center, other mental health professionals and camtgnagencies that can intervene in family-based
problems that deal with conduct disorders and sdei@ance.

* See separate manual on 504 guidelines availat@ach building and the district Student
Services Office

Dissemination of This Code

The board will work through administration to erestiat the community is aware of this code of

conduct by:

1. Providing copies of a summary of the code to altlshts at a general assembly held at the
beginning of each school year;

2. Providing access to the code to all parents faerewat the beginning of each school year;

3. Mailing a summary of the code of conduct to allgmas of district students before the beginning
of the school year and making this summary avaslédiker upon request;

4. Including summaries in school calendar, parent haokl and student handbook;

5. Providing all current teachers and other staff merslwith access to the code and any
amendments to the code as soon as practicableadftption;

6. Providing new employees with accesshe current code of conduct when they are firsdir
and

7. Making copies of the code available in every buitgior review by students, parents and other

community members.

I n-Service of Staff

The superintendent will sponsor an in-service etiloicgrogram for all district staff members to eresu
the effective implementation of the code of conduihe superintendent may solicit the
recommendations of the district staff, particuladgchers and administrators, regarding in service
programs pertaining to the management and diseipifrstudents.
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Annual Review

The Board of Education will review this code of dant every year and update it as necessary. In
conducting the review, the board will consider heffective the code’s provisions have been and
whether the code has been applied fairly and ctamly.

The board may appoint an advisory committee tesassireviewing the code and the district’s resgons
to this code. The committee will be made up ofespntatives of student, teacher, administratat, an
parent organizations, school safety personnel #met achool personnel.

An Ad Hoc Committee of the above representatives rgaponsible for the initial development of this
manual and subsequent major revisions. There#ifiegffice of Student Services in cooperation with
other key staff will make recommendations to theugloof Education for revisions based on suggestions
from building committees, new laws and regulatiand board policies that affect student conduct and
discipline. Major revisions will be undertaken dyepresentative advisory committee.

Before adopting any revisions to the code, the dbaalt hold at least one public hearing at which
school personnel, parents, students and any ottegested party may participate.

The code of conduct and any amendments to it wifiled with the Commissioner no later than 30 days

after adoption.

NYS Commissioner’s Regulations, Section 100.2 (1)
NYS Education law, Section 2801
NYS Education law, Section 2801
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